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ABSTRAK 

“THE INFLUENCE OF INTERNSHIP PROGRAMS ON JOB READINESS 

WITH SOFT SKILLS AS A MEDIATING VARIABLE AMONG STUDENTS 

OF THE FACULTY OF ECONOMICS AND BUSINESS  

UNIVERSITAS ISLAM INDRAGIRI” 

Hendra Setiawan, Management Study Program, Faculty of Economics and 

Business, Islamic University of Indragiri 

 

Email: hendrasetiawan33621@gmail.com   

 

Abstract: This study aims to analyze the influence of internship programs on 

students' job readiness with Soft Skills as a mediating variable. The subjects were 

2021 students of the Faculty of Economics and Business, Universitas Islam 

Indragiri. The research was conducted at UNISI Campus II, Tembilahan, Riau, 

from February to June 2025. The study employed a quantitative method using 

data collected from 111 respondents through questionnaires and analyzed with 

SmartPLS 4. The results show that: (1) Internship programs have a positive and 

significant effect on students’ job readiness (path coefficient = 0.287; p-value = 

0.000); (2) Internship programs also have a positive and significant effect on the 

development of Soft Skills (path coefficient = 0.752; p-value = 0.000); (3) Soft 

Skills positively and significantly affect job readiness (path coefficient = 0.554; p-

value = 0.000); and (4) Soft Skills significantly mediate the effect of internship 

programs on job readiness (indirect effect = 0.417; T-statistic = 6.937; p-value = 

0.000). These findings suggest that quality internship experiences enhance 

students’ job readiness, especially when accompanied by the development of Soft 

Skills during the internship period. 

Keywords: Internship Program (X), Soft Skills (M), and Work Readiness (Y) 
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“PENGARUH PROGRAM MAGANG TERHADAP KESIAPAN KERJA 

DENGAN SOFT SKILL SEBAGAI VARIABEL MEDIASI PADA 

MAHASISWA FAKULTAS EKONOMI DAN BISNIS  

UNIVERSITAS ISLAM INDRAGIRI” 

Hendra Setiawan, Program Studi Manajemen, Fakultas Ekonomi dan Bisnis, 

Universitas Islam Indragiri 

Email: hendrasetiawan33621@gmail.com  

Abstrak: Penelitian ini bertujuan untuk menganalisis pengaruh program magang 

terhadap kesiapan kerja mahasiswa dengan Soft Skill sebagai variabel mediasi. 

Subjek penelitian adalah mahasiswa Fakultas Ekonomi dan Bisnis Universitas 

Islam Indragiri angkatan 2021. Penelitian dilakukan di Kampus II UNISI, 

Tembilahan, Riau, selama Februari hingga Juni 2025. Data yang digunakan 

bersifat kuantitatif, diperoleh dari 111 responden melalui kuesioner, dan dianalisis 

menggunakan SmartPLS 4. Hasil penelitian menunjukkan bahwa: (1) Program 

magang berpengaruh positif dan signifikan terhadap kesiapan kerja mahasiswa 

(path coefficient = 0,287; p-value = 0,000); (2) Program magang juga 

berpengaruh positif dan signifikan terhadap pengembangan Soft Skill mahasiswa 

(path coefficient = 0,752; p-value = 0,000); (3) Soft Skill berpengaruh positif dan 

signifkan terhadap kesiapan kerja (path coefficient = 0,554; p-value = 0,000); dan 

(4) Soft Skill memediasi secara signifikan pengaruh program magang terhadap 

kesiapan kerja (indirect effect = 0,417; T-statistic = 6,937; p-value = 0,000). 

Temuan ini menunjukkan bahwa pengalaman magang yang berkualitas mampu 

meningkatkan kesiapan kerja mahasiswa, khususnya bila diiringi dengan 

penguatan Soft Skill selama masa magang. 

Kata Kunci: Program Magang (X), Soft Skill (M), dan Kesiapan Kerja (Y) 
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