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A. Petunjuk Pengisian 

1. Bacalah setiap pernyataan dengan saksama. 

2. Berilah tanda (✓) pada salah satu kolom jawaban sesuai dengan pendapat 

Anda. 

3. Jawaban diberikan berdasarkan skala berikut: 

 

Jawaban Skor 

Sangat Setuju (SS) 5 

Setuju (S) 4 

Netral (N) 3 

Tidak Setuju (TS) 2 

Sangat Tidak Setuju (STS) 1 

 

 

B. Identitas Responden 

1. Nama :   
2. Jabatan:   

3. Jenis Kelamin: ☐ Laki-laki ☐ Perempuan 

4. Pendidikan Terakhir: ☐ SMA ☐ D3 ☐ S1 ☐ S2 
5. Usia: tahun 

6. Status : ☐ ASN ☐ Non-ASN 

7. Lama Bekerja : tahun 
 

C. Pernyataan Kuisioner 

I. Variabel Y – Kinerja Pegawai 

 

No Pernyataan SS S N TS STS  

A. Kualitas  

1 
Menyelesaikan pekerjaan sesuai standar kualitas 

yang ditetapkan instansi. 

      

2 
Menjalankan tugas sesuai prosedur yang 

berlaku. 

      

B. Kuantitas  

3 Memenuhi target kerja yang telah ditentukan.       

4 
Jumlah pekerjaan yang diselesaikan sesuai 

dengan waktu yang tersedia. 

      

C. Ketepatan Waktu 

5 
Menyelesaikan pekerjaan tepat waktu sesuai 

rencana. 

      

6 Bekerja lebih cepat dibandingkan sebelumnya.       
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No Pernyataan SS S N TS STS 

D. Efektivitas 

7 
Mampu bekerja sama dan bertanggung jawab 

dalam tim. 

     

8 
Dapat mengatur prioritas kerja dengan baik dan 

efisien. 

     

E.Kemandirian 

9 
Memiliki rasa tanggung jawab terhadap 

pekerjaan. 

     

10 
Atasan mempercayakan pekerjaan untuk 

diselesaikan sendiri. 

     

 

 

II. Variabel X1 – Reward (Pemberian Hadiah) 

 

No Pernyataan SS S N TS STS 

A. Gaji 

1 Menerima gaji sesuai kontribusi kerja.      

2 Gaji selalu dibayarkan tepat waktu.      

B. Tunjangan 

3 Tunjangan yang diterima sudah cukup memadai.      

4 
Mendapat fasilitas jaminan sosial selama 

bekerja. 

     

C. Penghargaan 

5 
Memperoleh penghargaan bila menunjukkan 

kinerja yang baik. 

     

6 
Pencapaian prestasi dapat berdampak pada 

promosi jabatan. 

     

D. Pujian 

7 
Mendapatkan pujian dari atasan/rekan kerja atas 

hasil kerja. 

     

8 
Pujian dari atasan memotivasi untuk bekerja 

lebih giat. 

     

E. Cuti 

9 
Memperoleh cuti sesuai ketentuan dan kontrak 

kerja. 

     

10 
Instansi memberikan fasilitas cuti seperti cuti 

tahunan, melahirkan, dan libur bersama. 

     

 

 

III. Variabel X2 – Punishment (Pemberian Hukuman) 
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No Pernyataan SS S N TS STS 

A. Pencegahan Kesalahan 

1 
Berupaya untuk tidak melakukan kesalahan 

dalam pekerjaan. 

     

2 Mematuhi aturan kerja dengan disiplin.      

B. Kejelasan Aturan 

3 
Instansi menetapkan pemotongan gaji untuk 

pelanggaran tertentu secara jelas. 

     

4 
Terdapat sanksi tegas seperti pemberhentian jika 

terjadi pelanggaran berat. 

     

C. Tindakan Langsung 

5 Menerima teguran bila membuat kesalahan.      

6 
Pernah dilarang mengerjakan sesuatu akibat 

pelanggaran. 

     

D. Efek Jera 

7 
Pemberian surat peringatan memberikan efek 

jera kepada pegawai. 

     

8 
Pegawai yang mengulang kesalahan akan diberi 

sanksi berat hingga pemberhentian. 
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TABULASI DATA PENELITIAN 

1. Variabel Y-Kinerja Pegawai 
 

Rekapitulasi Kuisioner Penelitian 

Responden 
Kinerja Pegawai (Y) 

Total Y 
Y1. 
1 

Y1. 
2 

Y1. 
3 

Y1. 
4 

Y1. 
5 

Y1. 
6 

Y1. 
7 

Y1. 
8 

Y1. 
9 

Y1.1 
0 

1 4 4 4 4 4 4 4 3 4 4 39 

2 4 4 4 5 5 5 5 5 4 5 46 

3 5 5 5 5 5 5 4 5 5 5 49 

4 5 5 5 5 4 5 5 5 4 4 47 

5 4 5 4 4 4 4 3 3 5 4 40 

6 5 5 4 4 5 5 3 3 5 4 43 

7 5 5 4 4 5 5 5 5 5 5 48 

8 4 5 4 4 5 5 4 3 5 5 44 

9 5 5 5 5 5 5 5 5 4 5 49 

10 5 5 5 5 5 5 5 5 5 5 50 

11 5 5 5 5 4 5 5 5 4 5 48 

12 5 5 5 5 5 5 5 5 5 5 50 

13 5 5 5 5 5 5 5 5 5 5 50 

14 5 5 5 5 5 5 5 5 5 5 50 

15 5 5 5 5 5 5 5 5 5 5 50 

16 4 5 4 5 5 5 5 5 5 5 48 

17 5 5 5 5 5 5 5 5 5 5 50 

18 4 4 4 4 4 4 4 4 4 4 40 

19 5 5 5 5 5 5 5 5 5 5 50 

20 4 4 3 5 5 4 4 4 5 5 43 

21 4 4 5 5 5 4 4 5 5 5 46 

22 5 5 4 5 5 4 4 4 5 4 45 

23 4 4 4 3 4 4 2 3 5 4 37 

24 4 3 4 4 4 4 3 3 3 3 35 

25 4 4 4 4 4 5 4 4 4 4 41 

26 4 4 4 4 4 4 4 4 4 4 40 

27 5 5 5 5 5 5 5 4 5 5 49 

28 5 5 5 5 5 5 5 4 5 5 49 

29 5 5 5 5 5 5 5 5 5 5 50 

30 4 4 4 4 4 4 4 3 4 3 38 

31 5 4 4 5 4 4 4 4 4 4 42 

32 4 4 5 4 4 5 4 3 4 4 41 

33 5 5 5 4 4 4 5 4 4 5 45 

34 4 4 4 5 4 4 5 5 4 5 44 

35 4 4 5 4 4 4 5 4 5 5 44 

36 3 4 4 4 5 5 4 5 5 5 44 

37 5 4 5 4 4 4 5 4 4 4 43 

38 4 4 4 4 5 5 4 4 5 5 44 
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39 4 4 5 5 4 4 5 5 4 5 45 

40 4 4 4 3 3 3 4 4 4 4 37 

41 4 4 4 4 5 4 5 4 4 4 42 

42 4 4 5 4 5 4 3 3 4 3 39 

43 2 4 4 5 4 5 4 4 3 3 38 

44 4 4 4 4 4 4 4 4 4 4 40 

45 5 4 4 4 5 4 4 4 4 3 41 

46 4 4 5 5 5 5 4 4 5 4 45 

47 3 4 4 4 5 5 5 5 5 5 45 

48 4 4 5 4 3 4 5 5 5 4 43 

49 4 4 4 4 4 4 3 4 4 3 38 

50 3 4 5 4 4 4 4 5 4 4 41 

51 4 4 4 4 3 4 4 4 4 4 39 

52 5 4 4 4 3 4 4 4 4 4 40 

53 4 4 5 5 4 4 3 3 3 4 39 

54 5 4 5 4 5 4 4 4 4 4 43 

55 4 4 5 5 4 5 2 3 2 4 38 

56 4 4 4 5 5 5 4 4 4 4 43 

57 5 4 4 4 5 5 5 5 5 4 46 

58 4 4 5 5 4 4 5 5 5 5 46 

59 4 4 5 3 5 4 5 5 5 5 45 

60 5 4 3 4 4 4 3 4 4 4 39 

61 4 4 5 3 5 4 4 4 4 4 41 

62 5 4 4 4 3 4 4 4 4 4 40 

63 5 4 5 4 5 4 4 4 4 4 43 

64 4 4 5 5 4 5 2 3 2 4 38 

 

 

2. Variabel X1-Pemberian Hadiah 

 

Rekapitulasi Kuisioner Penelitian 

Responden 
Pemberian Hadiah (Reward) (X1) 

Total 

(X1) 
X1. 
1 

X1. 
2 

X1. 
3 

X1. 
4 

X1. 
5 

X1. 
6 

X1. 
7 

X1. 
8 

X1. 
9 

X1.1 
0 

1 4 4 4 4 3 3 4 4 4 4 38 

2 5 5 4 5 3 4 4 5 5 4 44 

3 5 5 5 5 5 4 5 5 5 5 49 

4 5 5 5 5 3 4 5 5 5 5 47 

5 5 4 4 5 4 4 3 4 4 3 40 

6 4 4 4 5 3 4 4 4 4 4 40 

7 5 5 5 5 4 4 5 5 5 5 48 

8 4 4 5 5 5 5 5 5 4 5 47 

9 5 5 5 5 5 4 5 5 5 5 49 

10 5 5 5 5 5 5 5 5 5 5 50 

11 5 5 5 5 4 4 5 5 5 5 48 
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12 5 5 5 5 4 4 5 5 5 5 48 

13 5 5 5 5 5 4 5 5 5 5 49 

14 5 5 5 5 4 4 5 5 5 5 48 

15 5 5 5 5 5 5 5 5 5 5 50 

16 5 5 5 5 5 5 5 5 5 5 50 

17 5 5 5 5 5 5 5 5 5 5 50 

18 4 4 4 4 4 4 4 5 4 4 41 

19 5 5 5 5 4 5 5 5 5 5 49 

20 4 4 5 3 4 2 4 5 4 4 39 

21 3 5 3 4 5 5 5 5 5 5 45 

22 5 4 5 5 5 2 5 5 4 5 45 

23 3 4 3 5 5 5 4 3 4 4 40 

24 3 4 3 4 3 3 3 4 4 3 34 

25 3 4 4 4 3 2 5 4 4 5 38 

26 4 4 5 5 5 4 4 4 4 3 42 

27 5 4 4 5 5 4 3 4 5 5 44 

28 4 5 5 5 4 4 4 5 5 5 46 

29 5 4 3 4 4 4 4 5 5 5 43 

30 5 4 4 5 5 5 3 5 4 3 43 

31 4 4 5 5 3 4 4 4 5 5 43 

32 4 4 4 5 5 4 5 5 5 5 46 

33 4 4 5 5 2 5 4 4 4 4 41 

34 4 4 4 3 5 4 3 5 5 4 41 

35 5 4 5 4 4 4 3 4 5 4 42 

36 4 4 4 4 2 2 3 4 4 3 34 

37 5 5 5 5 3 3 5 5 5 5 46 

38 5 5 5 5 4 5 5 5 5 5 49 

39 5 5 5 5 2 5 5 5 5 5 47 

40 4 4 4 4 3 3 3 4 4 3 36 

41 5 5 5 5 3 2 5 5 5 5 45 

42 4 5 5 5 4 2 5 5 5 5 45 

43 4 4 4 5 3 3 4 4 4 4 39 

44 4 5 3 4 4 4 4 4 5 4 41 

45 5 5 5 5 5 3 4 5 5 4 46 

46 5 5 5 4 5 2 5 5 5 5 46 

47 4 5 5 5 4 4 5 5 5 4 46 

48 4 5 5 5 5 4 3 4 5 5 45 

49 4 5 4 4 3 4 4 4 4 3 39 

50 5 5 4 4 4 5 5 5 4 4 45 

51 5 4 4 4 4 5 5 5 4 4 44 

52 4 4 4 3 3 3 4 5 3 3 36 

53 5 5 5 5 5 5 5 5 5 5 50 

54 5 5 5 4 4 4 4 4 4 4 43 

55 4 4 3 2 3 4 4 5 3 3 35 

56 5 5 4 4 5 5 4 5 4 5 46 
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57 4 4 5 5 5 4 3 4 5 5 44 

58 5 5 4 4 5 5 4 5 4 5 46 

59 5 5 5 5 4 4 4 3 5 4 44 

60 5 5 5 5 4 4 2 2 5 4 41 

61 5 5 4 4 5 5 4 5 4 5 46 

62 4 5 5 5 4 4 5 5 5 4 46 

63 4 5 5 5 5 4 3 4 5 5 45 

64 4 5 4 4 3 4 4 4 4 3 39 

 

3. Variabel X2-Pemberian Hukuman 

 

Rekapitulasi Kuisioner Penelitian 

 

Responden 

Pemberian Hukuman (Punishment) 
(X2) 

 

Total (X2) 
X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 

1 5 4 4 4 4 4 3 4 32 

2 4 4 4 5 5 5 5 4 36 

3 5 5 5 5 5 5 5 5 40 

4 5 4 5 5 5 5 5 4 38 

5 5 4 5 4 4 3 4 4 33 

6 5 4 5 5 4 5 4 5 37 

7 5 4 5 4 5 5 5 5 38 

8 5 4 5 4 3 3 5 5 34 

9 5 5 5 5 5 5 5 5 40 

10 5 4 5 5 5 5 5 5 39 

11 5 4 5 5 5 5 5 5 39 

12 5 5 5 5 5 5 5 5 40 

13 4 4 4 5 5 5 5 5 37 

14 5 5 5 5 5 5 5 5 40 

15 5 4 5 5 5 5 5 5 39 

16 5 4 4 5 4 3 3 5 33 

17 5 5 5 4 5 4 4 5 37 

18 4 5 5 4 5 5 4 5 37 

19 4 5 5 4 5 4 4 4 35 

20 5 4 4 3 4 5 3 4 32 

21 4 4 5 5 4 4 3 4 33 

22 5 5 5 5 5 5 4 5 39 

23 5 5 5 5 5 5 4 5 39 

24 5 4 5 5 5 4 3 5 36 

25 5 5 5 5 5 5 5 5 40 

26 4 4 4 4 4 4 3 4 31 

27 5 5 5 5 5 5 4 5 39 

28 5 4 5 5 5 4 3 5 36 

29 5 5 5 5 5 5 5 5 40 
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30 4 4 4 4 4 4 3 4 31 

31 5 5 5 5 5 5 5 5 40 

32 5 5 5 5 5 4 4 5 38 

33 5 4 4 4 4 4 4 4 33 

34 5 5 5 5 3 3 5 4 35 

35 4 4 5 5 5 4 5 5 37 

36 5 5 5 5 5 5 5 5 40 

37 4 5 4 4 4 3 4 5 33 

38 5 5 5 5 5 4 4 4 37 

39 4 5 4 4 4 3 4 5 33 

40 5 5 5 5 5 5 5 5 40 

41 4 4 3 5 5 5 4 5 35 

42 5 3 4 5 4 4 5 5 35 

43 4 2 4 4 4 4 4 4 30 

44 4 4 5 5 5 4 4 4 35 

45 4 3 4 4 4 5 4 5 33 

46 4 5 4 4 4 5 5 5 36 

47 4 4 5 4 5 4 3 4 33 

48 4 5 5 5 3 2 3 5 32 

49 4 5 5 5 5 4 4 5 37 

50 5 5 5 4 4 2 4 5 34 

51 5 4 4 4 4 5 5 4 35 

52 4 4 5 5 5 4 4 5 36 

53 5 5 5 4 4 4 5 5 37 

54 4 4 5 5 4 4 5 4 35 

55 4 5 5 4 4 4 4 4 34 

56 4 5 4 4 5 4 4 5 35 

57 4 4 4 5 5 5 2 2 31 

58 4 4 5 5 5 4 4 5 36 

59 4 4 4 5 4 3 4 3 31 

60 5 5 5 4 4 4 4 4 35 

61 4 4 4 5 5 5 4 4 35 

62 5 5 5 4 4 2 4 5 34 

63 5 4 4 4 4 5 5 4 35 

64 4 4 5 5 5 4 4 5 36 
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OLAHAN DATA SPSS 

1. Uji Validitas Variabel Pemberian Hadiah (X1) 

 

Correlations 
 

 
X1.1 

 
X1.2 

 
X1.3 

 
X1.4 

 
X1.5 

 
X1.6 

 
X1.7 

 
X1.8 

 
X1.9 

X1.1 

0 

TOT 

AL 

X1.1Pearson 
Correlation 

1 .447
*
 

* 

.463
*
 

* 

.293
*
 .229 .237 .234 .326

*
 

* 

.347
*
 

* 

.340
*
 

* 

.616
**

 

 Sig. (2- 
tailed) 

 .000 .000 .019 .069 .059 .063 .009 .005 .006 .000 

N 64 64 64 64 64 64 64 64 64 64 64 

X1.2Pearson 
Correlation 

.447
*
 

* 

1 .413
*
 

* 

.320
*
 

* 

.199 .237 .423
*
 

* 

.253
*
 .551

*
 

* 

.435
*
 

* 

.659
**

 

 Sig. (2- 
tailed) 

.000  .001 .010 .115 .059 .001 .044 .000 .000 .000 

N 64 64 64 64 64 64 64 64 64 64 64 

X1.3Pearson 
Correlation 

.463
*
 

* 

.413
*
 

* 

1 .558
*
 

* 

.159 -.040 .306
*
 .152 .492

*
 

* 

.442
*
 

* 

.610
**

 

 Sig. (2- 
tailed) 

.000 .001  .000 .209 .752 .014 .229 .000 .000 .000 

N 64 64 64 64 64 64 64 64 64 64 64 

X1.4Pearson 
Correlation 

.293
*
 .320

*
 

* 

.558
*
 

* 

1 .205 .201 .240 -.068 .587
*
 

* 

.446
*
 

* 

.604
**

 

 Sig. (2- 
tailed) 

.019 .010 .000  .105 .112 .056 .593 .000 .000 .000 

N 64 64 64 64 64 64 64 64 64 64 64 

X1.5Pearson 
Correlation 

.229 .199 .159 .205 1 .329
*
 

* 

.088 .211 .305
*
 .408

*
 

* 

.560
**

 

 Sig. (2- 
tailed) 

.069 .115 .209 .105  .008 .490 .094 .014 .001 .000 

N 64 64 64 64 64 64 64 64 64 64 64 

X1.6Pearson 
Correlation 

.237 .237 -.040 .201 .329
*
 

* 

1 .103 .101 .114 .166 .453
**

 

 Sig. (2- 
tailed) 

.059 .059 .752 .112 .008  .417 .425 .369 .189 .000 

N 64 64 64 64 64 64 64 64 64 64 64 

X1.7Pearson 
Correlation 

.234 .423
*
 

* 

.306
*
 .240 .088 .103 1 .648

*
 

* 

.249
*
 .526

*
 

* 

.622
**

 

 Sig. (2- 
tailed) 

.063 .001 .014 .056 .490 .417  .000 .047 .000 .000 
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N 64 64 64 64 64 64 64 64 64 64 64 

X1.8Pearson 
Correlation 

.326
*
 

* 

.253
*
 .152 -.068 .211 .101 .648

*
 

* 

1 .142 .384
*
 

* 

.517
**

 

 Sig. (2- 
tailed) 

.009 .044 .229 .593 .094 .425 .000  .264 .002 .000 

N 64 64 64 64 64 64 64 64 64 64 64 

X1.9Pearson 
Correlation 

.347
*
 

* 

.551
*
 

* 

.492
*
 

* 

.587
*
 

* 

.305
*
 .114 .249

*
 .142 1 .642

*
 

* 

.689
**

 

 Sig. (2- 
tailed) 

.005 .000 .000 .000 .014 .369 .047 .264  .000 .000 

N 64 64 64 64 64 64 64 64 64 64 64 

X1.1Pearson 
0 Correlation 

.340
*
 

* 

.435
*
 

* 

.442
*
 

* 

.446
*
 

* 

.408
*
 

* 

.166 .526
*
 

* 

.384
*
 

* 

.642
*
 

* 

1 .782
**

 

 Sig. (2- 
tailed) 

.006 .000 .000 .000 .001 .189 .000 .002 .000  .000 

N 64 64 64 64 64 64 64 64 64 64 64 

TOT Pearson 

AL Correlation 
.616

*
 

* 

.659
*
 

* 

.610
*
 

* 

.604
*
 

* 

.560
*
 

* 

.453
*
 

* 

.622
*
 

* 

.517
*
 

* 

.689
*
 

* 

.782
*
 

* 

1 

 Sig. (2- 
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 64 64 64 64 64 64 64 64 64 64 64 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

2. Uji Validitas Variabel Pemberian Hukuman (X2) 

Correlations 

 
X2.1 

 
X2.2 

 
X2.3 

 
X2.4 

 
X2.5 

 
X2.6 

 
X2.7 

 
X2.8 

TOTA 

L 

X2.1 Pearson 

Correlation 

1 .229 .357
**

 .063 .019 .143 .314
*
 .263

*
 .493

**
 

Sig. (2- 
tailed) 

 .069 .004 .624 .884 .259 .011 .036 .000 

N 64 64 64 64 64 64 64 64 64 

X2.2 Pearson 

Correlation 
.229 1 .422

**
 .055 .158 -.068 .162 .294

*
 .473

**
 

Sig. (2- 
tailed) 

.069  .001 .665 .212 .596 .200 .018 .000 

N 64 64 64 64 64 64 64 64 64 

X2.3 Pearson 
Correlation 

.357
**

 .422
**

 1 .299
*
 .247

*
 -.056 .224 .309

*
 .558

**
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 Sig. (2- 
tailed) 

.004 .001  .016 .049 .662 .076 .013 .000 

N 64 64 64 64 64 64 64 64 64 

X2.4 Pearson 

Correlation 
.063 .055 .299

*
 1 .451

**
 .235 .210 .170 .523

**
 

Sig. (2- 
tailed) 

.624 .665 .016  .000 .062 .096 .179 .000 

N 64 64 64 64 64 64 64 64 64 

X2.5 Pearson 

Correlation 
.019 .158 .247

*
 .451

**
 1 .595

**
 .145 .212 .640

**
 

Sig. (2- 
tailed) 

.884 .212 .049 .000  .000 .253 .092 .000 

N 64 64 64 64 64 64 64 64 64 

X2.6 Pearson 

Correlation 
.143 -.068 -.056 .235 .595

**
 1 .344

**
 .047 .569

**
 

Sig. (2- 
tailed) 

.259 .596 .662 .062 .000  .005 .714 .000 

N 64 64 64 64 64 64 64 64 64 

X2.7 Pearson 

Correlation 
.314

*
 .162 .224 .210 .145 .344

**
 1 .386

**
 .658

**
 

Sig. (2- 
tailed) 

.011 .200 .076 .096 .253 .005  .002 .000 

N 64 64 64 64 64 64 64 64 64 

X2.8 Pearson 

Correlation 
.263

*
 .294

*
 .309

*
 .170 .212 .047 .386

**
 1 .580

**
 

Sig. (2- 
tailed) 

.036 .018 .013 .179 .092 .714 .002  .000 

N 64 64 64 64 64 64 64 64 64 

TOT 

AL 

Pearson 

Correlation 
.493

**
 .473

**
 .558

**
 .523

**
 .640

**
 .569

**
 .658

**
 .580

**
 1 

Sig. (2- 
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000  

N 64 64 64 64 64 64 64 64 64 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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3. Uji Validitas Variabel Kinerja Pegawai (Y) 

Correlations 

 
Y1 

 
Y2 

 
Y3 

 
Y4 

 
Y5 

 
Y6 

 
Y7 

 
Y8 

 
Y9 

 
Y10 

TOT 

AL 

Y1 Pearson 

Correlatio 

n 

1 .545
*
 

* 

.248
*
 .218 .206 .140 .273

*
 .184 .254

*
 .243 .504

*
 

* 

Sig. (2- 
tailed) 

 .000 .048 .083 .102 .272 .029 .147 .043 .053 .000 

N 64 64 64 64 64 64 64 64 64 64 64 

Y2 Pearson 

Correlatio 

n 

.545
*
 

* 

1 .317
*
 .428

*
 

* 

.410
*
 

* 

.533
*
 

* 

.409
*
 

* 

.341
*
 

* 

.492
*
 

* 

.545
*
 

* 

.753
*
 

* 

Sig. (2- 
tailed) 

.000  .011 .000 .001 .000 .001 .006 .000 .000 .000 

N 64 64 64 64 64 64 64 64 64 64 64 

Y3 Pearson 

Correlatio 

n 

.248
*
 .317

*
 1 .292

*
 .171 .234 .288

*
 .264

*
 .027 .291

*
 .464

*
 

* 

Sig. (2- 
tailed) 

.048 .011  .019 .177 .063 .021 .035 .832 .020 .000 

N 64 64 64 64 64 64 64 64 64 64 64 

Y4 Pearson 

Correlatio 

n 

.218 .428
*
 

* 

.292
*
 1 .289

*
 .524

*
 

* 

.270
*
 .351

*
 

* 

.015 .380
*
 

* 

.559
*
 

* 

Sig. (2- 
tailed) 

.083 .000 .019  .021 .000 .031 .004 .908 .002 .000 

N 64 64 64 64 64 64 64 64 64 64 64 

Y5 Pearson 

Correlatio 

n 

.206 .410
*
 

* 

.171 .289
*
 1 .528

*
 

* 

.267
*
 .279

*
 .463

*
 

* 

.398
*
 

* 

.612
*
 

* 

Sig. (2- 
tailed) 

.102 .001 .177 .021  .000 .033 .025 .000 .001 .000 

N 64 64 64 64 64 64 64 64 64 64 64 

Y6 Pearson 

Correlatio 

n 

.140 .533
*
 

* 

.234 .524
*
 

* 

.528
*
 

* 

1 .240 .287
*
 .209 .416

*
 

* 

.602
*
 

* 

Sig. (2- 
tailed) 

.272 .000 .063 .000 .000  .056 .021 .097 .001 .000 

N 64 64 64 64 64 64 64 64 64 64 64 

Y7  Pearson 

Correlatio 

n 

.273
*
 .409

*
 

* 

.288
*
 .270

*
 .267

*
 .240 1 .759

*
 

* 

.514
*
 

* 

.599
*
 

* 

.756
*
 

* 
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 Sig. (2- 
tailed) 

.029 .001 .021 .031 .033 .056  .000 .000 .000 .000 

N 64 64 64 64 64 64 64 64 64 64 64 

Y8 Pearson 

Correlatio 

n 

.184 .341
*
 

* 

.264
*
 .351

*
 

* 

.279
*
 .287

*
 .759

*
 

* 

1 .465
*
 

* 

.615
*
 

* 

.740
*
 

* 

Sig. (2- 
tailed) 

.147 .006 .035 .004 .025 .021 .000  .000 .000 .000 

N 64 64 64 64 64 64 64 64 64 64 64 

Y9 Pearson 

Correlatio 

n 

.254
*
 .492

*
 

* 

.027 .015 .463
*
 

* 

.209 .514
*
 

* 

.465
*
 

* 

1 .561
*
 

* 

.646
*
 

* 

Sig. (2- 
tailed) 

.043 .000 .832 .908 .000 .097 .000 .000  .000 .000 

N 64 64 64 64 64 64 64 64 64 64 64 

Y10 Pearson 

Correlatio 

n 

.243 .545
*
 

* 

.291
*
 .380

*
 

* 

.398
*
 

* 

.416
*
 

* 

.599
*
 

* 

.615
*
 

* 

.561
*
 

* 

1 .793
*
 

* 

 Sig. (2- 
tailed) 

.053 .000 .020 .002 .001 .001 .000 .000 .000  .000 

N 64 64 64 64 64 64 64 64 64 64 64 

TOTPearson 

AL Correlatio 
n 

.504
*
 

* 

.753
*
 

* 

.464
*
 

* 

.559
*
 

* 

.612
*
 

* 

.602
*
 

* 

.756
*
 

* 

.740
*
 

* 

.646
*
 

* 

.793
*
 

* 

1 

 Sig. (2- 
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 64 64 64 64 64 64 64 64 64 64 64 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

4. Uji Reliabilitas Variabel Pemberian Hadiah (X1) 

Reliability Statistics 

 

 

 

 

5. Uji Reliabilitas Variabel Pemberian Hukuman (X2) 

Reliability Statistics 

Cronbach's 

Alpha 

.796 

NofItems1

0 

Cronbach's 

Alpha 

.683 

NofItems8 
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Cronbach's 

Alpha 

.841 

NofItems1

0 

6. Uji Reliabilitas Variabel Kinerja Pegawai (Y) 

Reliability Statistics 

 

 

 

 

7. Uji Normalitas 

One-Sample Kolmogorov-Smirnov Test 

Unstandardize 

d Residual 

N 64 

Normal Parameters
a,b

  Mean  .0000000  

Std. Deviation 2.87676813 

Most Extreme  Absolute  .083  

Differences  Positive  .055  

Negative -.083 

Test Statistic .083 

Asymp. Sig. (2-tailed) .200
c,d

 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 

8. Uji Multikolinearitas 

Coefficients
a
 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

Beta 

 

 
t 

 

 
Sig. 

Collinearity 

Statistics 

Model B Std. Error Tolerance VIF 

1 (Constan 

t) 
2.040 5.722  .357 .723   

X1 .633 .088 .644 7.220 .000 .984 1.016 

X2 .382 .132 .258 2.891 .005 .984 1.016 

a. Dependent Variable: Y 
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9. Uji Heterokedastisitas 
 

 

 

10. Uji Regresi Linear Berganda 

Coefficients
a
 

 

Unstandardized 

Coefficients 
Standardized 

Coefficients 

Beta 

 

 
t 

 

 
Sig. Model B Std. Error 

1 (Constant) 2.040 5.722  .357 .723 

X1 .633 .088 .644 7.220 .000 

X2 .382 .132 .258 2.891 .005 

a. Dependent Variable: Y 

 

 

10. Uji Regresi Linear Berganda 

 

Coefficients
a
 

Unstandardized 

Coefficients 
Standardized 

Coefficients 

Beta 

 

 
t 

 

 
Sig. Model B Std. Error 

1 (Constant) 2.040 5.722  .357 .723 

X1 .633 .088 .644 7.220 .000 

X2 .382 .132 .258 2.891 .005 

a. Dependent Variable: Y 
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11. Uji Koefisien Determinasi 

Model Summary
b
 

Model R R Square 
Adjusted R 

Square 
Std. Error of 
the Estimate 

1 .723
a
 .523 .507 2.92355 

a. Predictors: (Constant), X2, X1 

b. Dependent Variable: Y 

 

12. Uji Parsial (Uji-t) 

Coefficients
a
 

 

Unstandardized 

Coefficients 
Standardized 

Coefficients 

Beta 

 

 

 
t 

 

 

 
Sig. Model B Std. Error 

1 (Constant) 2.040 5.722  .357 .723 

X1 .633 .088 .644 7.220 .000 

X2 .382 .132 .258 2.891 .005 

a. Dependent Variable: Y 

 

13. Uji Simultan (Uji-F) 

ANOVA
a
 

Sum of 
Model Squares 

 
df 

 
Mean Square 

 
F 

 
Sig. 

1 Regression 570.609 2 285.305 33.380 .000
b
 

Residual 521.375 61 8.547   

Total 1091.984 63    

a. Dependent Variable: Y 

b. Predictors: (Constant), X2, X1 
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