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Lampiran 1. 

Nama : 

Jenis Kelamin : 

Umur : 

Alamat : 

 

 

 

A. Penempatan Kerja (X1) 

 

KUESIONER 

No. Pernyataan 

Jawaban 

SS S KS TS STS 

Keahlian 

1 
Penempatan kerja pegawai sesuai 

dengan kemampuan 

     

2 
Penempatan kerja pegawai dilihat 

dari sertifikat pegawai 

     

Keterampilan 

3 

Penempatan kerja keahlian 
disesuaikan dengan keterampilan 

dimiliki oleh pegawai 

     

 

4 

Penempatan kerja sesuai 

dengan pelatihan yang 

dilakukan 

     

Kualifikasi 

5 
Penempatan kerja pegawai sesuai 

dengan Jabatan 

     

 

6 

Penempatan kerja pegawai 

disesuaikan 

dengan jenjang pendidikan dan 

latar belakang pendidikan 

     

Pengetahuan 

7 

Penempatan kerja pegawai 

disesuaikan dengan pengetahuan 

yang dimiliki 

     

8 
Penempatan kerja pegawai sesuai 

dengan pengalaman kerja 
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Kemampuan 

 

9 

Penempatan kerja terhadap mutu 

kerja yang dicapai pegawai lebih baik 

dibandingkan dengan standar yang 

telah ditentukan 

     

 

10 

Kerjasama dengan teman 

kerja mendukung dalam 

meningkatkan kerja 

     

Sikap 

11 
Atasan selalu memberi pengawasan 
dan perhatian yang baik 

     

 

12 

Sikap antar Pegawai berjalan dengan 

baik sehingga kondisi kerja terasa 

nyaman 

     

B. Kompetensi (X2) 

 

No. Pernyataan 

Jawaban 

SS S KS TS STS 

Nilai Pribadi 

1 
Saya mempunyai nilai kerja yang 

baik oleh pimpinan 

     

 

2 

Saya mempunyai pengetahuan untuk 

menyelesaikan pekerjaan dengan baik 

dan tepat waktu 

     

Kepemimpinan 

3 
Jika di butuhkan saya selalu siap 
untuk menjadi pemimpin 

     

4 
Saya selalu berusaha untuk berpikir 

strategis dalam memimpin 

     

Kemauan Berpikir 

5 
Saya memiliki kemampuan dalam 

mengidentifikasi masalah 

     

6 
Saya mampu berkomunikasi dengan 

baik terhadap sesama rekan kerja 
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Komitmen 

7 
Saya senang menerima kritik  dan 
saran dari rekan kerja 

     

8 
Saya mempunyai komitmen 

menajaga kerahasiaan kantor 

     

Penyelesaian Masalah 

9 
Saya mempunyai pengetahuan yang 

cukup mengenai job desc pekerjaan 

     

10 
Saya menyelesaikan pekerjaan sesuai 
dengan fungsi dan teknis pekerjaan 

     

C. Kinerja (Y) 

 

No. Pernyataan 

Jawaban 

SS S KS TS STS 

Kuantitas 

1 
Saya mampu bekerja 

mencapai/melebihi target 

     

 

2 

Saya mampu menyelesaikan 

pekerjaan dengan ketelitian yang 

tinggi 

     

Kualitas 

3 
Saya mampu menyelesaikan suatu 
pekerjaan dengan rapi 

     

4 
Saya meminimalkan kesalahan dalam 

menyelesaikan pekerjaan 

     

Penempatan Waktu 

5 
Saya cepat dalam 

bertindak/mengambil keputusan 

     

6 
Saya mampu menyelesaikan 

pekerjaan dengan tepat waktu 
     

Tanggung Jawab 

7 
Saya memiliki tanggung jawab yang 

tinggi atas penyelesaian masalah 
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8 
Saya siap menerima sanksi atas 

kelalaian dalam pekerjaan 

     

Disiplin 

9 
Saya dapat menggunakan waktu 

dengan efektif dan efisien 

     

10 Saya datang ke kantor tepat waktu      

Catatan : 

Pilih jawaban pada kotak angka dengan salah satu cara berikut : 

1. Dengan cara memberi tanda silang 

2. Dengan cara memberi tanda conteng 

3. Dengan cara memberi tanda lingkara 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Lampiran 2 Rekapitulasi Jawaban Responden 

 

No Penempatan Kerja (X1) 

So al 1 So al 2 So al 3 So al 4 So al 5 So al 6 So al 7 So al 8 So al 9 So al 10 So al 11 So al 12 F 

1 5 5 5 5 5 5 4 5 4 5 4 3 55 
2 3 3 3 3 5 5 5 4 4 4 4 5 48 
3 4 4 4 4 4 4 4 4 4 4 4 4 48 
4 5 5 5 3 5 5 3 5 5 5 4 5 55 
5 5 5 4 3 5 5 3 5 3 4 4 5 51 
6 4 4 4 4 4 5 4 4 5 5 4 5 52 
7 4 4 4 4 4 5 4 4 4 5 4 5 51 
8 5 5 4 5 5 5 5 5 5 5 4 5 58 
9 5 5 5 5 5 5 5 5 5 5 4 5 59 

10 5 5 5 5 5 5 5 5 5 4 4 5 58 
11 5 5 5 5 5 5 5 5 5 4 5 5 59 
12 5 5 5 5 5 5 5 5 5 5 5 5 60 
13 5 5 4 3 5 5 3 5 5 5 5 5 55 
14 4 4 4 4 4 5 4 4 5 5 5 5 53 
15 4 4 4 4 4 5 4 4 5 5 5 5 53 
16 5 5 4 5 5 5 5 5 5 5 4 5 58 
17 4 4 4 4 4 4 4 4 5 5 4 4 50 
18 4 4 4 4 4 4 4 4 5 4 4 4 49 
19 4 4 5 4 4 5 4 4 5 4 5 5 53 
20 5 5 5 5 5 5 5 5 5 4 5 5 59 
21 5 5 4 3 5 5 3 4 4 4 4 5 51 
22 4 4 4 4 4 4 5 3 4 5 4 5 50 
23 4 4 4 4 4 4 4 4 5 5 5 4 51 
24 5 5 4 5 5 5 4 4 5 5 4 4 55 
25 4 4 4 4 4 5 4 5 5 5 4 5 53 
26 3 3 3 3 3 3 3 4 5 3 4 4 41 
27 3 3 3 3 3 3 3 3 4 4 4 3 39 
28 3 3 3 3 3 3 3 5 4 4 4 4 42 
29 5 5 4 3 5 5 4 5 4 4 5 4 53 
30 4 4 4 4 4 4 4 4 5 4 4 5 50 
31 4 4 4 4 4 5 4 4 4 4 4 5 50 
32 4 5 5 5 5 5 4 5 5 5 5 5 58 



 

 

 

No Kompetensi (X2) 

So al 1 So al 2 So al 3 So al 4 So al 5 So al 6 So al 7 So al 8 So al 9 So al 10 F 

1 5 5 3 3 3 5 5 5 5 5 44 
2 5 4 5 5 5 5 5 5 5 5 49 
3 4 4 4 4 4 4 4 4 3 5 40 
4 3 5 5 4 4 5 5 5 5 5 46 
5 5 5 5 5 5 4 4 5 4 5 47 
6 4 4 5 5 5 5 5 5 5 4 47 
7 5 4 5 4 4 5 5 5 5 4 46 
8 5 5 5 4 4 4 5 5 5 4 46 
9 5 5 5 5 5 4 5 5 5 5 49 

10 5 5 5 4 4 5 4 5 5 5 47 
11 5 5 5 4 5 5 4 5 5 4 47 
12 5 5 5 5 5 5 5 5 5 4 49 
13 5 5 5 5 5 5 5 5 5 5 50 
14 5 4 5 4 5 5 5 5 5 5 48 
15 5 4 5 4 4 5 5 5 5 5 47 
16 5 5 5 4 5 4 5 5 5 5 48 
17 5 4 4 5 5 4 5 4 5 5 46 
18 5 4 4 4 4 4 4 4 5 5 43 
19 5 4 5 4 5 4 4 5 4 3 43 
20 4 5 5 5 5 4 4 5 4 3 44 
21 4 4 5 4 5 5 5 5 5 3 45 
22 5 3 5 5 5 5 5 4 5 3 45 
23 5 4 4 4 5 4 5 4 5 5 45 
24 5 4 4 5 4 4 5 5 5 3 44 
25 5 5 5 4 4 5 5 5 4 5 47 
26 4 4 4 5 4 5 5 3 4 4 42 
27 4 3 3 3 3 3 3 3 4 3 32 
28 3 3 3 3 3 3 3 5 4 3 33 
29 4 3 3 3 3 3 3 5 5 5 37 
30 5 3 4 4 5 4 4 4 5 3 41 
31 4 5 5 4 5 4 5 4 5 5 46 
32 5 4 4 4 4 4 5 4 4 4 42 



 

 

 

 

No Kinerja (Y)   
Total Y 

So al 1 So al 2 So al 3 So al 4 So al 5 So al 6 So al 7 So al 8 So al 9 So al 10 

1 4 5 5 5 5 5 4 5 4 5 47 
2 5 5 5 5 4 4 4 4 5 5 46 
3 4 4 4 4 4 4 4 4 5 4 41 
4 3 5 5 4 4 5 5 4 3 5 43 
5 3 5 5 5 5 4 4 4 5 5 45 
6 4 4 5 5 5 5 5 4 4 5 46 
7 4 4 5 4 4 5 5 4 5 5 45 
8 5 5 5 4 4 4 5 4 5 5 46 
9 5 5 5 5 5 4 5 4 5 5 48 

10 5 5 5 4 4 5 4 4 5 5 46 
11 5 5 5 4 5 5 4 5 5 5 48 
12 5 5 5 5 5 5 5 5 5 5 50 
13 3 5 5 5 5 5 5 5 5 5 48 
14 4 4 5 4 5 5 5 5 5 5 47 
15 4 4 5 4 4 5 5 5 5 5 46 
16 5 5 5 4 5 4 5 4 5 5 47 
17 4 4 4 5 5 4 5 4 5 4 44 
18 4 4 4 4 4 4 4 4 5 4 41 
19 4 4 5 4 5 4 4 5 5 5 45 
20 5 5 5 5 5 4 4 5 4 5 47 
21 3 5 4 4 4 5 4 4 4 5 42 
22 5 5 4 5 4 5 4 5 5 4 46 
23 4 4 4 4 5 4 4 5 5 4 43 
24 4 4 4 5 4 4 5 5 5 5 45 
25 4 4 4 4 5 4 5 5 5 5 45 
26 3 3 3 3 3 3 3 3 4 3 31 
27 3 3 3 3 3 3 3 3 4 3 31 
28 3 3 3 3 3 3 3 3 4 4 32 
29 3 5 4 4 4 5 4 4 4 4 41 
30 5 5 4 5 4 5 4 5 5 5 47 
31 4 4 4 4 4 4 4 5 4 4 41 
32 4 4 4 5 4 4 5 5 5 5 45 



 

 

 

Lampiran 3 : Olah Data SPSS 

Uji Validitas 

Correlations 

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 

X1.1 Pearson 
Correlation 

1 .968** .700** .458** .836** .688** .285 .601** 

Sig. (2-tailed) .000 .000 .008 .000 .000 .114 .000 

N 32 32 32 32 32 32 32 32 

X1.2 Pearson 
Correlation 

.968** 1 .754** .509** .867** .706** .277 .639** 

Sig. (2-tailed) .000  .000 .003 .000 .000 .124 .000 

N 32 32 32 32 32 32 32 32 

X1.3 Pearson 
Correlation 

.700** .754** 1 .647** .615** .613** .408* .499** 

Sig. (2-tailed) .000 .000  .000 .000 .000 .020 .004 

N 32 32 32 32 32 32 32 32 

X1.4 Pearson 
Correlation 

.458** .509** .647** 1 .409* .398* .746** .308 

Sig. (2-tailed) .008 .003 .000  .020 .024 .000 .086 

N 32 32 32 32 32 32 32 32 

X1.5 Pearson 
Correlation 

.836** .867** .615** .409* 1 .799** .419* .609** 

Sig. (2-tailed) .000 .000 .000 .020  .000 .017 .000 

N 32 32 32 32 32 32 32 32 

X1.6 Pearson 
Correlation 

.688** .706** .613** .398* .799** 1 .393* .467** 

Sig. (2-tailed) .000 .000 .000 .024 .000  .026 .007 

N 32 32 32 32 32 32 32 32 

X1.7 Pearson 
Correlation 

.285 .277 .408* .746** .419* .393* 1 .160 

Sig. (2-tailed) .114 .124 .020 .000 .017 .026  .381 

N 32 32 32 32 32 32 32 32 

X1.8 Pearson 
Correlation 

.601** .639** .499** .308 .609** .467** .160 1 

Sig. (2-tailed) .000 .000 .004 .086 .000 .007 .381  

N 32 32 32 32 32 32 32 32 

X1.9 Pearson 
Correlation 

.147 .177 .360* .475** .077 .132 .305 .178 

Sig. (2-tailed) .421 .333 .043 .006 .677 .470 .089 .331 

N 32 32 32 32 32 32 32 32 

X1.10 Pearson 
Correlation 

.328 .365* .317 .399* .299 .430* .238 .139 

Sig. (2-tailed) .067 .040 .077 .024 .097 .014 .189 .449 

N 32 32 32 32 32 32 32 32 

X1.11 Pearson 
Correlation 

.185 .251 .375* .148 .200 .285 .132 .216 

Sig. (2-tailed) .310 .167 .034 .420 .274 .113 .473 .235 

N 32 32 32 32 32 32 32 32 

X1.12 Pearson 
Correlation 

.287 .312 .327 .161 .388
*
 .602

**
 .352

*
 .248 

Sig. (2-tailed) .112 .082 .068 .379 .028 .000 .048 .172 
 N 32 32 32 32 32 32 32 32 



 

 

 
X1 Pearson 

Correlation 
.822** .862** .828** .725** .826** .815** .607** .631** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 

N 32 32 32 32 32 32 32 32 

 
Correlations 

X1.9 X1.10 X1.11 X1.12 X1 

X1.1 Pearson Correlation .147 .328 .185 .287 .822** 

Sig. (2-tailed) .421 .067 .310 .112 .000 

N 32 32 32 32 32 

X1.2 Pearson Correlation .177 .365* .251 .312 .862** 

Sig. (2-tailed) .333 .040 .167 .082 .000 

N 32 32 32 32 32 

X1.3 Pearson Correlation .360
*
 .317 .375

*
 .327 .828

**
 

Sig. (2-tailed) .043 .077 .034 .068 .000 

N 32 32 32 32 32 

X1.4 Pearson Correlation .475** .399* .148 .161 .725** 

Sig. (2-tailed) .006 .024 .420 .379 .000 

N 32 32 32 32 32 

X1.5 Pearson Correlation .077 .299 .200 .388* .826** 

Sig. (2-tailed) .677 .097 .274 .028 .000 

N 32 32 32 32 32 

X1.6 Pearson Correlation .132 .430* .285 .602** .815** 

Sig. (2-tailed) .470 .014 .113 .000 .000 

N 32 32 32 32 32 

X1.7 Pearson Correlation .305 .238 .132 .352* .607** 

Sig. (2-tailed) .089 .189 .473 .048 .000 

N 32 32 32 32 32 

X1.8 Pearson Correlation .178 .139 .216 .248 .631** 

Sig. (2-tailed) .331 .449 .235 .172 .000 

N 32 32 32 32 32 

X1.9 Pearson Correlation 1 .308 .340 .239 .446* 

Sig. (2-tailed)  .087 .057 .187 .011 

N 32 32 32 32 32 

X1.10 Pearson Correlation .308 1 .121 .187 .507** 

Sig. (2-tailed) .087  .511 .307 .003 

N 32 32 32 32 32 

X1.11 Pearson Correlation .340 .121 1 .197 .394* 

Sig. (2-tailed) .057 .511  .280 .026 

N 32 32 32 32 32 

X1.12 Pearson Correlation .239 .187 .197 1 .527** 

Sig. (2-tailed) .187 .307 .280  .002 

N 32 32 32 32 32 

X1 Pearson Correlation .446* .507** .394* .527** 1 

Sig. (2-tailed) .011 .003 .026 .002  

N 32 32 32 32 32 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 



 

 

 
Correlations 

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 

X2.1 Pearson Correlation 1 .221 .295 .291 .363* .281 .376* 

Sig. (2-tailed)  .224 .101 .106 .041 .119 .034 

N 32 32 32 32 32 32 32 

X2.2 Pearson Correlation .221 1 .563** .290 .300 .408* .436* 

Sig. (2-tailed) .224  .001 .108 .096 .020 .013 

N 32 32 32 32 32 32 32 

X2.3 Pearson Correlation .295 .563** 1 .579** .725** .612** .537** 

Sig. (2-tailed) .101 .001  .001 .000 .000 .002 

N 32 32 32 32 32 32 32 

X2.4 Pearson Correlation .291 .290 .579** 1 .698** .399* .517** 

Sig. (2-tailed) .106 .108 .001  .000 .024 .002 

N 32 32 32 32 32 32 32 

X2.5 Pearson Correlation .363* .300 .725** .698** 1 .352* .453** 

Sig. (2-tailed) .041 .096 .000 .000  .048 .009 

N 32 32 32 32 32 32 32 

X2.6 Pearson Correlation .281 .408* .612** .399* .352* 1 .676** 

Sig. (2-tailed) .119 .020 .000 .024 .048  .000 

N 32 32 32 32 32 32 32 

X2.7 Pearson Correlation .376* .436* .537** .517** .453** .676** 1 

Sig. (2-tailed) .034 .013 .002 .002 .009 .000  

N 32 32 32 32 32 32 32 

X2.8 Pearson Correlation .130 .442* .442* .050 .139 .281 .139 

Sig. (2-tailed) .477 .011 .011 .785 .447 .119 .450 

N 32 32 32 32 32 32 32 

X2.9 Pearson Correlation .322 .126 .252 .109 .259 .343 .417* 

Sig. (2-tailed) .073 .492 .165 .554 .152 .055 .018 

N 32 32 32 32 32 32 32 

X2.10 Pearson Correlation .210 .461** .132 .002 .018 .208 .280 

Sig. (2-tailed) .249 .008 .472 .992 .921 .253 .121 

N 32 32 32 32 32 32 32 

X2 Pearson Correlation .541** .695** .819** .625** .683** .720** .765** 

Sig. (2-tailed) .001 .000 .000 .000 .000 .000 .000 

N 32 32 32 32 32 32 32 

Correlations 

X2.8 X2.9 X2.10 X2 

X2.1 Pearson Correlation .130 .322 .210 .541** 

Sig. (2-tailed) .477 .073 .249 .001 

N 32 32 32 32 

X2.2 Pearson Correlation .442* .126 .461** .695** 

Sig. (2-tailed) .011 .492 .008 .000 

N 32 32 32 32 

X2.3 Pearson Correlation .442* .252 .132 .819** 

Sig. (2-tailed) .011 .165 .472 .000 

N 32 32 32 32 

X2.4 Pearson Correlation .050 .109 .002 .625** 

Sig. (2-tailed) .785 .554 .992 .000 

N 32 32 32 32 

X2.5 Pearson Correlation .139 .259 .018 .683** 

Sig. (2-tailed) .447 .152 .921 .000 

N 32 32 32 32 



 

 

 
X2.6 Pearson Correlation .281 .343 .208 .720** 

Sig. (2-tailed) .119 .055 .253 .000 

N 32 32 32 32 

X2.7 Pearson Correlation .139 .417* .280 .765** 

Sig. (2-tailed) .450 .018 .121 .000 

N 32 32 32 32 

X2.8 Pearson Correlation 1 .322 .148 .478** 

Sig. (2-tailed)  .073 .420 .006 

N 32 32 32 32 

X2.9 Pearson Correlation .322 1 .199 .501** 

Sig. (2-tailed) .073  .274 .003 

N 32 32 32 32 

X2.10 Pearson Correlation .148 .199 1 .457** 

Sig. (2-tailed) .420 .274  .009 

N 32 32 32 32 

X2 Pearson Correlation .478
**
 .501

**
 .457

**
 1 

Sig. (2-tailed) .006 .003 .009  

N 32 32 32 32 

 
Correlations 

Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 

Y.1 Pearson Correlation 1 .459** .452** .420* .346 .215 .281 

Sig. (2-tailed)  .008 .009 .017 .053 .236 .120 

N 32 32 32 32 32 32 32 

Y.2 Pearson Correlation .459** 1 .675** .597** .485** .634** .336 

Sig. (2-tailed) .008  .000 .000 .005 .000 .060 

N 32 32 32 32 32 32 32 

Y.3 Pearson Correlation .452** .675** 1 .496** .678** .605** .605** 

Sig. (2-tailed) .009 .000  .004 .000 .000 .000 

N 32 32 32 32 32 32 32 

Y.4 Pearson Correlation .420* .597** .496** 1 .580** .426* .503** 

Sig. (2-tailed) .017 .000 .004  .001 .015 .003 

N 32 32 32 32 32 32 32 

Y.5 Pearson Correlation .346 .485** .678** .580** 1 .395* .546** 

Sig. (2-tailed) .053 .005 .000 .001  .025 .001 

N 32 32 32 32 32 32 32 

Y.6 Pearson Correlation .215 .634** .605** .426* .395* 1 .470** 

Sig. (2-tailed) .236 .000 .000 .015 .025  .007 

N 32 32 32 32 32 32 32 

Y.7 Pearson Correlation .281 .336 .605** .503** .546** .470** 1 

Sig. (2-tailed) .120 .060 .000 .003 .001 .007  

N 32 32 32 32 32 32 32 

Y.8 Pearson Correlation .402* .377* .420* .550** .590** .515** .440* 

Sig. (2-tailed) .022 .034 .017 .001 .000 .003 .012 

N 32 32 32 32 32 32 32 

Y.9 Pearson Correlation .521** .131 .249 .316 .343 .071 .343 

Sig. (2-tailed) .002 .476 .170 .079 .055 .700 .055 

N 32 32 32 32 32 32 32 

Y.10 Pearson Correlation .401* .627** .811** .555** .578** .578** .659** 

Sig. (2-tailed) .023 .000 .000 .001 .001 .001 .000 

N 32 32 32 32 32 32 32 



 

 

 
Y Pearson Correlation .635** .746** .835** .757** .769** .685** .716** 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 

N 32 32 32 32 32 32 32 

Correlations 

Y.8 Y.9 Y.10 Y 

Y.1 Pearson Correlation .402* .521** .401* .635** 

Sig. (2-tailed) .022 .002 .023 .000 

N 32 32 32 32 

Y.2 Pearson Correlation .377* .131 .627** .746** 

Sig. (2-tailed) .034 .476 .000 .000 

N 32 32 32 32 

Y.3 Pearson Correlation .420* .249 .811** .835** 

Sig. (2-tailed) .017 .170 .000 .000 

N 32 32 32 32 

Y.4 Pearson Correlation .550** .316 .555** .757** 

Sig. (2-tailed) .001 .079 .001 .000 

N 32 32 32 32 

Y.5 Pearson Correlation .590** .343 .578** .769** 

Sig. (2-tailed) .000 .055 .001 .000 

N 32 32 32 32 

Y.6 Pearson Correlation .515** .071 .578** .685** 

Sig. (2-tailed) .003 .700 .001 .000 

N 32 32 32 32 

Y.7 Pearson Correlation .440* .343 .659** .716** 

Sig. (2-tailed) .012 .055 .000 .000 

N 32 32 32 32 

Y.8 Pearson Correlation 1 .370* .522** .720** 

Sig. (2-tailed)  .037 .002 .000 

N 32 32 32 32 

Y.9 Pearson Correlation .370* 1 .279 .491** 

Sig. (2-tailed) .037  .122 .004 

N 32 32 32 32 

Y.10 Pearson Correlation .522** .279 1 .834** 

Sig. (2-tailed) .002 .122  .000 

N 32 32 32 32 

Y Pearson Correlation .720** .491** .834** 1 

Sig. (2-tailed) .000 .004 .000  

N 32 32 32 32 

 

 
Uji Realibilitas 

 
Reliability Statistics 

 
 
 

Reliability Statistics 

 

Cronbach's 

Alpha N of Items 

.828 10 

Cronbach's 

Alpha N of Items 

.891 12 



 

 

 
Reliability Statistics 

 

Uji Normalitas 

 
One-Sample Kolmogorov-Smirnov Test 

Unstandardized 
Residual 

N 32 

Normal Parametersa,b  Mean .0000000  

Std. Deviation 2.02331098 

Most Extreme Differences  Absolute .110  

 Positive .110  

Negative -.099 

Test Statistic .110 

Asymp. Sig. (2-tailed) .200c,d 

 
a. Test distribution is Normal. 
b. Calculated from data. 
c. Lilliefors Significance Correction. 
d. This is a lower bound of the true significance. 

 

Uji Heterokadisitas 

 

 
Coefficientsa 

Unstandardized Coefficients 
Standardized 
Coefficients 

Beta 
 

t 
 

Sig. Model B Std. Error 

1 (Constant) 4.406 2.809  1.569 .128 

Penempatan Kerja -.128 .061 -.468 -2.102 .044 

Kompetensi .083 .075 .249 1.118 .273 

a. Dependent Variable: Abs_RES 

 

Uji Autokorelasi dan Uji Determinasi 

 
Model Summaryb 

Model R R Square 
Adjusted R 

Square 
Std. Error of the 

Estimate Durbin-Watson 

1 .902a .814 .801 2.09192 2.076 

a. Predictors: (Constant), Kompetensi, Penempatan Kerja 
b. Dependent Variable: Kinerja 

Uji f 
ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 555.811 2 277.906 63.505 .000
b
 

Residual 126.907 29 4.376   

Total 682.719 31    

a. Dependent Variable: Kinerja 

Cronbach's 

Alpha N of Items 

.896 10 



 

 

 
b. Predictors: (Constant), Kompetensi, Penempatan Kerja 

Uji Regresi Berganda dan Uji t 
Coefficientsa 

Unstandardized Coefficients 
Standardized 
Coefficients 

Beta 
 

t 
 

Sig. Model B Std. Error 

1 (Constant) 3.867 4.292  .901 .375 

Penempatan Kerja .532 .093 .591 5.723 .000 

Kompetensi .447 .114 .405 3.923 .000 

 

Uji Multikolinearitas. 

 
Model 

 
Coefficientsa 

 
 

 

Collinearity Statistics 
Tolerance VIF 

1 (Constant)   

Penempatan Kerja .602 1.661 

Kompetensi .602 1.661 

 
a. Dependent Variable: Kinerja 

 
 
 

 

Charts 
 
 

 



 

 

 

 

 
 
 

 



 

 

 

 

 



 

 

 



 

 

 



 

 

 


