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ABSTRAK 

Pengaruh Freedom At Work Terhadap Knerja Pegawai Melalui Happiness Pada 

Dinas Pemadam Kebakaran Dan Penyelamatan Kabupaten Indragiri Hilir 

 

  Siti Nazira, Program Studi Manajemen, 

Fakultas Ekonomi dan Bisnis Universitas Islam Indragiri 

Email : ariira134@gmail.com 

 

ABSTRAK: Penelitian ini bertujuan untuk menganalisis pengaruh Freedom At Work 

terhadap Happiness dan Kinerja Pegawai, serta menguji peran Happiness sebagai 

variabel mediasi. Pendekatan yang digunakan adalah kuantitatif dengan metode 

analisis Partial Least Square (PLS) melalui aplikasi SmartPLS. Sampel dalam 

penelitian ini berjumlah 98 responden yang dipilih sesuai dengan kriteria penelitian. 

Hasil penelitian menunjukkan bahwa Freedom At Work berpengaruh signifikan 

terhadap Happiness dengan nilai koefisien sebesar 0,644, T-statistik 11,953, dan p-

value 0,000. Selanjutnya, Happiness berpengaruh signifikan terhadap Kinerja 

Pegawai dengan nilai koefisien 0,609, T-statistik 5,709, dan p-value 0,000. Namun 

demikian, Freedom At Work tidak berpengaruh signifikan secara langsung terhadap 

Kinerja Pegawai dengan nilai koefisien 0,134, T-statistik 1,166, dan p-value 0,122. 

Hasil uji mediasi menunjukkan bahwa Happiness mampu memediasi secara penuh 

(full mediation) pengaruh Freedom At Work terhadap Kinerja Pegawai dengan nilai 

koefisien mediasi 0,392, T-statistik 4,625, dan p-value 0,000. Temuan ini 

mengindikasikan bahwa kebebasan dalam bekerja tidak secara langsung 

meningkatkan kinerja pegawai, melainkan melalui peningkatan kebahagiaan kerja. 

Oleh karena itu, instansi perlu memberikan ruang kebebasan yang proporsional serta 

memperhatikan aspek kesejahteraan psikologis pegawai guna meningkatkan kinerja 

secara optimal. 

Kata Kunci: Freedom At Work, Happiness, Kinerja Pegawai, Mediasi, PLS-SEM 
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The Effect Of Freedom At Work On Employee Performance Through Happiness 

In The Fire And Rescue Service Of Indragiri Hilir Regency 

Siti Nazira, Management Study Program, 

Faculty of Economics and Business 

Email : ariira134@gmail.com 

 

ABSTRACT : This study aims to analyze the effect of Freedom at Work on Happiness 

and Employee Performance, as well as to examine the role of Happiness as a 

mediating variable. This research employed a quantitative approach using the 

Partial Least Squares (PLS) analysis method through the SmartPLS application. The 

sample consisted of 98 respondents selected based on the research criteria. The 

results show that Freedom at Work has a significant effect on Happiness with a 

coefficient value of 0.644, a T-statistic of 11.953, and a p-value of 0.000. 

Furthermore, Happiness significantly affects Employee Performance with a 

coefficient value of 0.609, a T-statistic of 5.709, and a p-value of 0.000. However, 

Freedom at Work does not have a significant direct effect on Employee Performance, 

as indicated by a coefficient value of 0.134, a T-statistic of 1.166, and a p-value of 

0.122. The mediation test results indicate that Happiness fully mediates (full 

mediation) the relationship between Freedom at Work and Employee Performance, 

with a mediation coefficient of 0.392, a T-statistic of 4.625, and a p-value of 0.000. 

These findings indicate that freedom in the workplace does not directly improve 

employee performance, but rather enhances performance through increased 

workplace happiness. Therefore, organizations are encouraged to provide 

proportional autonomy while also paying attention to employees’ psychological well-

being in order to optimize performance. 

Keywords: Freedom at Work, Happiness, Employee Performance, Mediation, PLS-

SEM 
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Mardiansyah selaku Ayah tercinta penulis yang selalu menjadi sosok penuh 
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