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ABSTRAK 

 

PENGARUH WORK LIFE BALANCE DAN KEPUASAN KERJA TERHADAP 

KEBAHAGIAAN PEGAWAI DISKOMINFO INDRAGIRI HILIR 

JUMAIDA PUTRI YANTI 

101221010055 

Email: jumaidaputriyanti66200@gmail.com 

 

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh Work Life 

Balance dan Kepuasan Kerja terhadap Kebahagiaan Pegawai pada Dinas komunikasi 

informatika persandian dan statistik kabupaten indragiri hilir. Metode penelitian yang 

digunakan adalah metode kuantitatif dengan pendekatan deskriptif. Data penelitian 

diperoleh melalui penyebaran kuesioner kepada responden yang merupakan pegawai 

Diskominfo indragiri hilir. Teknik analisis data yang digunakan meliputi uji validitas, uji 

reliabilitas, uji asumsi klasik, analisis regresi linear berganda, uji t, uji F dan koefisien 

determinasi. Hasil penelitian menunjukkan bahwa Work Life Balance dan Kepuasan 

Kerja berpengaruh positif dan signifikan terhadap Kebahagiaan Pegawai, baik secara 

persial maupun simultan. Hal ini menunjukkan bahwa semakin baik keseimbangan antar 

kehidupan kerja dan kehidupan pribadi serta semakin tinggi tingkat kepuasan kerja 

pegawai, maka semakin tinggi pula tingkat kebahagiaan pegawai dalam bekerja. Dengan 

demikian, peningkatan Work Life Balance dan Kepuasan Kerja dapat mendukung 

terciptanya kesejahteraan dan kebahagiaan pegawai dalam lingkungan kerja. 

Kata Kunci: Work Life Balance, Kepuasan Kerja, Kebahagiaan Pegawai 

mailto:jumaidaputriyanti66200@gmail.com


 

 

ABSTRACT 

 

THE INFULIENCER OF WORK LIFE BALANCE AND JOB SATISFACTION 

OF THE HHAPPINESS OF DISKOMINFO INDRAGIRI HILIR EMPOLEYEES 

JUMAIDA PUTRI YANTI 101221010055 

Email: jumaidaputriyanti66200@gmail.com 
 

This study aims to determine and analyze the influence of Work-Life Balance and Job 

Satisfaction on Employee Happiness at the Communication, Informatics, Cryptography, 

and Statistics Office of Indragiri Hilir Regency. The research method used was 

quantitative with a descriptive approach. Data were obtained by distributing 

questionnaires to respondents who were employees of the Indragiri Hilir Communication, 

Informatics, and Statistics Office. Data analysis techniques used included validity testing, 

reliability testing, classical assumption testing, multiple linear regression analysis, t-

tests, F-tests, and coefficients of determination. The results showed that Work-Life 

Balance and Job Satisfaction have a positive and significant effect on Employee 

Happiness, both partially and simultaneously. This suggests that the better the balance 

between work and personal life and the higher the level of employee job satisfaction, the 

higher the level of employee happiness at work. Therefore, improving Work-Life Balance 

and Job Satisfaction can support the creation of employee well-being and happiness in 

the workplace. 
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